THIS ACXEEMENT aade the 


day of 


1969, between 

THE tlTTLE FEKRY HOARD OF EDUCATION, hereinafter referred 
to as Che Board, end 

THE tITTLE FERRY FRIHCIPAL ASSOCIATION, hereinafter re¬ 
ferred CO ea Che Aeeoctatioft, 

« I T N E S S E T H: 

WHEREAS, the Board la required by law to negoclacc with the 
Aaeoclactcn on vegea and the teriw and eondSttona of eraployiMint, and 

WHEREAS the |»artlea through good fetch negotietione have 
reached egreeMot In ail mecccia end desire to eaecbce this contract 
cowering such agreement 

NOW THEREFORE la conalderatlon of the tiutual covenants and 
caadiclons harelnaftec contained, the parties hereto agree as follows; 

1, RECOCNITION CLAUSE- ^ 

The Board hereby recognises the little Ferry Principal 
Association at the exclusive bargalntnK representative for all 
principals under contract, 

(a) The term "principal’* when used hereinafter In this 
agreement whall refer to all employees representated by the nasie of 
the eisployae organiiatlon In the bargaining or negotiating unit as 
above defined. 

(b) The tern "Board" shall Include its officers and 
agents. The board agrees not to negotiate with any organlration 
ocher than that designated as the representative, above ttentioned, 
for the duration of this agteenent. 

2. HANAiGEMENT RIGHTS CtAUSE 

The Board on Its own behalf and on behalf of the electers of 
the district, hereby retains and reserves unto itselfr without linltatlon, 
all powers, tights, authority, duties and responsibilities conferred 
upon end vested In ic by the laws and the Consticution of the State of 
New Jersey, end of the United States, including, but without limiting 
the generality of the foregoing, the right: 



(a) To the executive nena^ement and administrative canttoL 
of the school syatem and its properties and facilities end the activitte? 
of its eaployeea; 

ib) To hire all enployeea and subject to the ptovlslcrs 
of lavi to detemine cheir ^^ualiilcationsy and the conditions for their 
coatlnuad eaployaenti to their dismlaaal or deiiotlon; and to promote, 
and transfer all such eaployees; 

(c> To establish grades and couraes of Instruction^ in¬ 
cluding special prograsts, and to provide for athletic, recreational 
and social events for students, all as deemed necessary or advisable by 
the Board; 

(d> To decide upon the means and methods of instruct ten, 

Che selection of cextbooke and other teaching materials, and the use 
of teaching aids of every kind and nature; 

(e) To determine class scheduleSi the hours of Instruction, 
and the duties, responslbllltlea, and assignments of teachers and other 
employeea with respect thereto, and noft-teaching activities, and the 
terms and conditions of employment* 

The exercise of Che foregoing powers, right, authority, 
duties and respOAslbllltles by the Board, the adoption of po*ici«S| 
rules, regulations and practices In furtherance thereof, and the use of 
Judgment and discretion in connection therewith shall be limited cnly 
by the specific and express terms of this agreement and then only to 
the extent each specific and express terms hereof ate in conformance with 
the Constitution and laws of Che State of New Jersey, and the Constitution 
and lavs of the United States^ 

Nothing contained herein shall be considered to deny ot re¬ 
strict the Board of its rights, responsibllittes, and authority under 
any national, state, county, district, or local lavs or regulations as 
they pertain to education. 



3, TUlIION 


Th« Boatd wilt relid)ur«e tuition feet naountlng to one bwadred 
($100.00) dollars each ^eat to any aeober taking courses of study on the 
graduate level In an accredited college or ualverslty, which would 
assist hla In his professional growth and developaent. 

gclid>ttrsehent would be contlMastupponthbefdbldowiog: 

(a) Course Is approved by the Stiperintendent and satis*' 
factor!ly coupleted. 

(b) Applicant for ralsiburseBent reiaains in the eapley 
of the Board of Education for the aubsequent year. 

4. H8SP1TALIZATIQM AW) HEALTH BENEFITS 

The Board will pay the cost of New Jeraey Stats Health Benefits 
Insurance Plan which includea Blue Croat. Blue Shield. Major Hedical, 
and Rider J by Prudential for all aaployaee. The Board will also pay 

one half )l/2} the coat of their dependents provided that these dep- 

* % 

endents axe included In the 1968-1969 contract. Any principal- idiose 
ssatua changes after June 1969 shall also be eligible. 

5. SALAKT' H- 

See attached Schedule A, a copy of which Is attached hereto 
and usds s part thereof. 

6. GRICTAHCE PROCEDURE 

(a) Policy 

To preuote to the hlgheat poaelble degree haruonlous 
ei^tloyer-caployee relations ig Is nacasssry that procedures to resolve 
grievances bs established. 

(b) Definitions 

A grievance ehall neenae. couplalnt by an euployeefs) 

<l) that thara has been aa' to hlu (then) a violation, Bd.alnterprctation 
or inequitable application of any of the prowlsIona of the agreeuent or 
(2) that he (they) baa (hava) been treatad unfairly or inequitably by 




Teuon of any act or condition vhlch la contrary to natabliahcd board 
policy or admlnlatratlve practice gevemlnp or affecting a«ployees. 
However, the terft ’’grievance" ahall not apply to (a) a nethod of 
review prescribed by lav or (b) any rule or regulations of the State 
CoBBlsaloner of Edueatioa or (c) any by-law of the Beard of Education 
or (d) any astcer which according to law la either beyond the scope 
of the Board authority or Halted to unilateral action by the Board 
aleaie (a) a coaplalnc of a non-tenure teacher which atlaea by reason 
of his not being re-aaployed <f) or a coaplalnt by any certificated 
personnel acaasMbed by appiiitataent to or lack of appolntacnt to, re- 
tentlon in or lack of retention in eny position for which tenure is 
cither not possible'or not required. 

A grievance to be considered under thle procedure aust be 
Initiated by the enploycefS') within five (5) aa)iM} deya or Its 
oacurenee. If such grievance la not aubAltted wlcbln the allotted 
tlae, It shall be oansidered waived. 

11. The Principal "organisattoa" rceognixed by the Board 
as the official and eneluaive. repreaencaclve for the Prlwelpala of 
thle'achool dlatrl'ct shall in all Inacaneea be the Little Ferry 
Principal Asaoclatlon. 

(c) Procedure 

1. Any Individual neadier of group ut Individuals of the 
Principals shall have the right to present a grievance (as defined In 
DeClnitloaa) to be processed as per following agresstent. 

It. In presenting his (their) professional grievsneas the 
Principal(a) shall be assured freedon frea prejudicial action In pre¬ 
senting his (their) appeal. 

Step 1. Any profesalonal ettployee(s) who has (have) a 
grlevsnes shall discuss it first with his (thslr) Superintendent in an 



Attempt to resolve the matter at that level. 

Step 2. If, aa a result of the dlaeuialon* the natter is 
not.resolved to the satlafattlon of aggrieved eaployee(a) within five 
<5) school days, he (they) shall set forth his (their) conpXalnt in 
writing through the Superintendent to the B;iafd of Education for re¬ 
viewing the grievance. The grievance shall be prepared In the foUDwing 
fora: 

k. The nacuee of the grievance. 

B. Ihe nature and extent of the injury, less or Ineoo- 

wnience. 

C. The results of previous diacusslons^ 

D. lUs (their) dlsaatlsfactton with decisions prevlcusly 

rendered. 

The Board, or e coamlttee thereof, shall review the grievance 
and shall, at the option of the Board, hold e heating with the enrptcyee^a) 
and tender a decision In writing within thirty (30) calendar days of 
receipt of the grievance by the Board or of the date of the hearing with 
the ei?iployee(s)» whichever comes later. 

Step 3, If, after Step 2« the aggrieved emplDyetCs) is (are) 
not satisfied with the disposition of his (their) grievance, he (they) 
may. within fifteen (IS) school days, submit the grievance to the Public 
Employees Belatlons Connlsslonar (herein after referred to PEltC)* 

Both partiea agree to abide by the recoamendaciona of PEBC In 
order to reach an egreeable solution* 

7, Ko reprisals of any kind shall be taken by the Board or 
by any member of the administration against any party In interest, any 
building representative, or any other participant in the grievance pro¬ 
cedure by reason of such participation* 



8. AiJ il 9 c«mtRCc» co«aMinleftioAs» And records d»«llnK with the 
proeiAsing of > gti«v«net tholl be fjtled In a fl«p«rate grie«Anee lUc and 
shall not be Icapc in Me peraoosl f^e of anj^ of the psrtictpants. 

9. All aeacinfs and hesrlOgs under this ppocadure shall net 
be conducted in ptd>lle and phsll Include only such parties in Iterest 
and their deaignafftd or adlected repreaencatives heretofore referred to 
in this Article. 

10. Thle AgreeaenC executed on or before the first day of 
4uly, 1969, shall continue fn full force and effect without change until 
eoapletlon of the required fchool year (as per Keny Jersey State.Law) of 
1969-1970. 

IN WITNESS WHESEOF, the partita have hereunto sec their hands 
and seals all on the day and year first above written. 


Attest: 


Secretary 


Attest: 


LITTLE FERRY BOARD OF EDUCATION' 

___ 

President 

LITTLE FERRY PRINCIPAL ASSOCUTIOK 

President 


Secretary 



SCHEDUI.E A 


SALARIES m PRtWCIPAtS 1^6?"197 Q: 

Hr* Frederick E. Paterson $13,000 

Kr* Charles G* Fit 2 rf>atrlcl: $1^,000 

^&l£LZi€!n ere based on i;:;7nth year. 

Tvelve 



